
Who Is Providing Healthcare Coverage in 2014*? 
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Some individuals may qualify for government subsidies toward the cost of coverage 

through the new State/Federal health insurance marketplaces (exchanges). To find out 

more about Colorado’s marketplace, Connect for Health Colorado, visit 

connectforhealthco.com. To qualify, you must have no access to an employer-sponsored 

or other health insurance plan, or the plan offered must be below minimum required 

standards of value and affordability.  For those that qualify, the amount of subsidy 

depends on their family size and household income.  

Marketplaces               
(Exchanges) 

More people will qualify for Medicaid. However, the rules for Medicaid eligibility are 

different for each state. For more information: healthcare.gov/do-i-qualify-for-medicaid 

Medicaid 

*This snapshot does not include individuals on Medicare (age 65 or older) who will make up approximately 16% of the total U.S. population in 2014-2015. In addition, some other government 

programs will also satisfy the coverage requirements, such as Children’s Health Insurance Program (CHIP), TRICARE, and certain veterans’ health coverage. 

 

Uninsured 

Medicaid expansion is projected to decrease the number of those who are uninsured. 

Employer 

Your 
Coverage 

CSU-Pueblo’s plan: 
 Available to exempt faculty or administrative employees regularly 

scheduled to work at least .5 FTE and are included on the payroll 

records of the Employer 

 Comprehensive coverage that accounts for approximately 89% of 

total healthcare expenses (required legal minimum is 60%) 

 68% contribution toward the employee-only plan 

 68% contribution toward the family plan 


